20195 % 20205 % 20215 % 20225 % 2023%FE
1BHZ%/No.| K%48/Major categor fh4348/Middle categor HH/Item B7/Unit
! gory gory * /FY2019 /FY2020 /FY2021 /FY2022 /FY2023
2B 1
E-1 . 29 29 29 29 29
Number of aircraft aircraft
E-2 . L . 29 29 29 29 29
Aircraft Number of fuel-efficient aircraft aircraft
HIRBERM LS
E-3 L . % 100.0 100.0 100.0 100.0 100.0
Percentage of fuel-efficient aircraft
2REEHK a
E-4 ~5 = - . - 316 312 320 326 325
Motor vehicles Number of motor vehicles vehicles
BENRAR 2a2—-71 Fh>
E-5 = 402.8 543.1 676.3 704.9
GHG scope 1 1,000 tons
Mzt 5 DCO2HEHE Fh
E-6 . - 683.5 402.1 542.1 675.3 703.9
HEHIRBIAER CO2 emissions from aircraft| 1,000 tons
Breakdown by emmision source Hf - # EERED O DCO2HEHE Fh>
E-7 _ w = 0.8 1.0 1.1 1.0
Btk CO2 emissions from vehicles and ground equipment| 1,000 tons
C02 BENRAR 2a2—-772 Fh>
E-8 e - - - - 3.9
RET—X GHG scope 2 1,000 tons
Environmental data BEMRAR ZO—T1+2 Fr>
E-9 = = = = 708.8
GHG scope 1+2 1,000 tons
HEENE ¥ O L7 MEHECO2BEHE
E-10 ) L . kg-CO2/RTK 1.16 1.76 1.68 1.22 1.13
Aircraft CO2 emissions/RTK(Revenue ton-kilometers)
FomiaE Tkl
E-11 . . = 154.9 208.8 260.0 266.7
Crude oil equivalent 1,000 ki
E-12 e iy i 277.6 163.3 220.1 274.2 284.3
IRRLH B Jet fuel| 1,000 kI ’ ’ ' ' ’
Fuel consumption AR AER Ay v FGJ
E-13 = 1.1 1.4 1.6 1.6
Breakdown by fuel type Gasoline 1,000 GJ
; GJ
E-14 = i = 10.0 12.5 13.8 13.6
Light oil 1,000 GJ
REGEEICETEY =y MAREEREA kl/BHPK
E-15 v, ) 34.8 53.3 50.6 36.8 33.7
WAREHE B R B Jet fuel consumption for passenger transport kI/million PK
Basic fuel consumption unit[E¥EED 7DD Y = v MRKIEEREAL kI/FTKT
E-16 . 0.0 0.0 0.7 0.5 0.5
Jet fuel consumption for cargo transport kl/1,000 TKT
EEEH A
S-1 2,501 2,524 2,418 2,393 2,470
Total number of employees persons
piclaid ] A
S-2 1,781 1,741 1,648 1,657 1,665
Ground staffs persons
BiERI AR Efi 8 A
s-3 _ b ] 235 252 267 257 276
Breakdown by occupation Pilots persons
= 8 A
S-4 =] 485 531 503 479 529
Flight attendants persons
LISy E )\
S-5 _ - e 2,263 2,316 2,228 2,211 2,278
ERERIANR Permanent employment persons
Breakd b | t stat E A
S-6 o reakcolin by employment status FHRER 238 208 190 182 192
(nE3= Fixed term employment| persons
S-7 Employee e A 1,324 1,356 1,300 1,292 1,323
HERIAER Male persons ' ' ' ' '
Breakdown by gender oq 3 A
S-8 1,177 1,168 1,118 1,101 1,147
Female persons
30m K A
S-9 55 873 831 719 714 798
Under 30 persons
FHERBIAR 307%~507% A
S-10 1,318 1,380 1,396 1,357 1,322
Breakdown by age group 30 to 50 years persons
5058 A
S-11 310 313 303 322 350
Over 50 persons
PR =
S-12 35.5 36.1 36.6 37.1 37.1
Average age years old
P
s-13 = F 6.6 74 8.2 8.8 9.1
Overall years
HiTER Bk £
S-14 - 7.6 8.2 9.1 10.0 10.2
Employment tenure HERIAER Male years
15 Breakdown by gender, X £ o - -5 - -
AMBEET — & Female years ’ ’ ’ ’ ’
Human resources data AL B A
S-16 . 323 135 79 147 281
Number of newly hired employees persons
S-17 A2 A 129 70 25 42 83
HERIAER Male persons
Breakdown by gender oq:3 A
S-18 194 65 54 105 198
Female persons
R AE A
S-19 _ I . . . 82 23 10 21 101
BRA - B Number of mid-carrier recruitments persons
520 Recruitment - Turnover B A e - i o .
HERIAER Male persons
Breakdown by gender oq:3 A
S-21 33 5 0 4 59
Female persons
S-22 % 5.7 4.2 6.7 7.4 8.8
Total employee turnover rate
B RH 4 B R
S-23 % = 3.1 5.9 6.8 8.2
Voluntary employee turnover rate
B IRIREHEFNBEK A
S-24 . = 151 167 183 184
Number of employees on childcare leave persons
S-25 e A = 24 34 57 52
HERIAER Male persons
Breakdown by gender og 3 A
S-26 = 127 133 126 132
Female persons
EEPa] BHE RAKIUGE
S-27 . . % = 333 69.4 81.4 100.0
Workstyle Percentage of male employees taking childcare leave
BRAERBEIALY 0B RIKREE B =]
S-28 . o . = 214.7 184.5 172.1 201.9
Average childcare leave period in days / per eligible employee days
S-29 e a = 88.7 69.8 63.9 50.4
HERIAER Male days ’ ’ ’ '
Breakdown by gender oq3 H
S-30 = 261.7 222.7 302.9 261.6
Female days
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B IRIREEUS & DIERE
S-31 . % = 94.0 92.6 89.9 92.1
Percentage of return from childcare leave
S-32 e % = 94.0 93.3 98.0 100.0
; KRR Male ’ ' ' ' '
Breakdown by gender oq 3
S-33 - | % = 94.0 92.1 81.0 82.5
emale
BRAERIS®RDOERER
S-34 % = 100.0 98.7 98.6 88.1
Retention rate after childcare leave
S-35 e % = 100.0 96.4 100.0 92.4
: KRR Male ’ ' ' ' '
EENs] Breakdown by gender ik
S-36 e o - | % = 100.0 100.0 97.6 77.8
orkstyle emale
5.37 N ERERN BEHK A _ _ _ _ -
Number of employees on nursing care leave persons
{3 A
S-38 - - = = = = 0
HERIAER Male persons
Breakdown by gender oq:3 A
S-39 = = = = 7
Female persons
BHRAARIREIG R
S-40 % 91.0 51.4 84.7 93.4 99.0
Percentage of taking annual paid leave
s-a1 AMBEET — & 1 AH7-Y B ESREA S ERREK e 19 17 27 55 58
Human resources data Average of monthly overtime work hours per person hours ’ ’ ’ ’ ’
e AT FEBEDEEIC L TXTER A
S-42 SR e wE S 0 0 0 0 0
Occupational health and Number of fatalities as a result of work-related ill health persons
P FOEEOBEER A
S-43 safety . 13 4 10 20 19
Number of workers of work-related ill health persons
4z MELHE REE— ANH 1Y O FEMFIHIHERRE e _ P e as o
Training and education  |Average hours of training of an employee per year hours ’ ’ ’ ’
fEAWEER EAWERERE
S-45 % 1.9 2.0 2.2 2.1 1.9
Employment of people with [Percentage of employees with disabilities
TR ELE (BHER - BE% - JUTRE)
S-46 % 0.0 0.0 4.3 4.3 4.0
Percentage of female executives (Directors * Auditors + Executive Officers)
TR ELER (EHER - BEER)
S-47 % 0.0 0.0 0.0 0.0 7.1
Percentage of female executives (Directors * Auditors)
. . &
S-48 TR - . Tﬁm % 0.0 0.0 0.0 0.0 0.0
Promotion of participation P— . ”ef o/rs
BRI AER BEX
S-49 by women . ) % 0.0 0.0 0.0 0.0 33.3
Breakdown by position Auditors
BiITRE
S-50 ¥Of:' = % 0.0 0.0 10.0 10.0 9.1
icers
BRI E
S-51 % 13.6 13.2 15.7 16.4 19.1
Percentage of female in senior management
BHEREF A BA¥H
S-52 . . 9,906 6,298 8,371 10,025 10,186
Available seat-kilometers MM ASK
HREA—R7704—
S-53 Load fact % 80.4 48.6 51.8 74.3 82.7
oad factor
BEREF O BA¥H
S-54 . 7,968 3,063 4,339 7,450 8,422
Revenue passenger-kilometers MM RPK
o.55 BT — % BEEM L *0 Fhrrxm @ @ S . .
Flight data Revenue ton-kilometers 1,000 RTK
EEET — & }
S-56 IR R 5 53,676 34,382 45335 54,199 55,087
Flight related data Number of revenue flights times
7 Y — b DG F?
S-57 e . 1.7 8.7 9.7 10.7 11.7
Average fleet age years
AR
S-58 5 . " % 99.2 99.4 99.0 99.2 98.9
perating rate
RET—X R =
S-59 e il % 95.0 99.1 98.4 95.9 91.4
Quality data On-time departure rate
BRET—4 22 3
S-60 RET M2 #% 0 1 0 0 0
Safty data Number of aviation accidents cases
‘e (&, BEER) A
G-1 13 13 13 13 14
Number of Directors and Auditors persons
T N& & A
G-2 ; } HPIEE 8 8 7 7 7
HANDX I & B AER Internal Directors and Auditors persons
63 Breakdown by Internal/External HAKE A 5 5 5 5 -
External Directors and Auditors persons
G-4 e A 13 13 13 13 13
HERIAER Male persons
Breakdown by gender X A
G-5 0 0 0 0 1
Female persons
HNFYRF—& aA—RL—b - ANF VR |ERER A
G-6 TR 10 10 10 10 11
Governance data Corporate governance Number of Directors persons
i AR A
G-7 ; } P 7 7 6 6 6
HAADXHIC L BAR Internal Directors persons
s Breakdown by Internal/External A ERER A - - 4 4 5
External Directors persons
G-9 e A 10 10 10 10 11
HERIAER Male persons
Breakdown by gender oq:3 A
G-10 0 0 0 0 0
Female persons
RS L VEEROBRFEESHER
G-11 % 100.0 100.0 100.0 100.0 99.5

Attendance ratio of directors and auditors to board meetings
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